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Teaching Evaluation: Catalyst of Teachers Growth
& Teaching Development

ZHANG Xiao—jun
Nanjing Chemical Vocational & Technical College

Abstract:The practice- nature, professionalization and openness of higher vocational education requires that the

teaching evaluation of higher vocational education should associate the teaching nature of higher vocational education,

apply the teaching evaluation theory and take the vertical interactive evaluation as the contents of teaching evaluation of

higher vocational colleges to promote teachers growth and teaching development. In process of teaching evaluation of

higher vocation colleges, importance should be attached to the role of theoretical guidance, teaching supervising organi-

zation and mechanism should be perfectly set up, effective teaching evaluation scheme should be worked out and imple-

mented, the implementation of “evaluation of teachers teamwork” and “meta- evaluation” should be highlighted so as to

form the teaching evaluation with higher- vocation- college characteristics.
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